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UNIQUE OPPORTUNITY 
The Southern California Fair and EventS Center is seeking an energetic, 

hands-on, collaborative, and innovative facility management professional 

to serve as its Chief Executive Officer.This is a wonderful opportunity 

to manage avibrant venue in Southern (alifornia. From a large fair to 

livestock shows, concerts, banquet hall, auto speedway, go-cart facility, 

motorcycle riding academy. and sports facility, this venue has It all! 
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The Southem G:ilifomia Fair' ,1nd EvN'lt Cemer (46th 
District Aqriculrural Association), a iqin.ally opened 
in 1918 and relocated to the City of Perris in the late 
1980'5. The Center has an average annual attendance of 
appfoximately40.000 duril\g its annual 4 day fair ewnt, 
featuring competitive exhibits, live music, community 
performers. carnival rides, b,estock exhibition>,, 
anractions, fair food cmd more.The Cente-r ,~resents 
western Riverside County and dr.aws anendance from 
the Inland Empire and beyof'ld with c,,,,-et 100 events 
annualty - 'Nhich range from large public events to 
business conferen,c_es and famity eventS. ll leases ayear• 
tound s.11eUi1e wageting facility, The Derby P.oom, and is 
home to several successful motorized racing operations., 
including the Paris Auto Speedway, a halfmik? d'.rt oval hosting avariety of stock.car races. Annual fairgrounds 
attel)cjal'lce ,s 1n0te thal'I 300,0(X) 

The Southem Ullifomia Fair lsooe or the Inland Empire's largesr a,,nual events. pcov1ding affordable 
entertainment for the entire family. It 1san economic stimulat0< for the community, contributing more than 
$20 million in economic impact to Riverside County annU1ally, accOfding to studies by the State Department of 
Food and Agticulture. The Southe-tn Calllornia Falt and Events Ceme< de,ives t~ ;u,l'lual income from these ma.n 
sources: the annual fa.r event, satellite h0<se ractnQ activities and interim events, inducing Perris Auto Speedway 
and the loro Wapo concert venue. I he f-riends of the Sou them California Fa ir, the non·profit arm of the Fair -.vorks 
to support key educaoonaJ programs and facility improvements through fundraising efforts. 
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Although the COVID 19 p,1ndemic caused delays in serving rhe communiry, the Center is rec)ljy ro f.)mp up with 
fun events.. 

The Center is in the soorhwest rxmlon or Riverside County It is lrxated 71 miles east sc..,theast or Los Angeles 
and 81 miles nonhof San Diego. The adjacent GtyofPetris'current populatioo is 79.291. It is knovm for lake 
Pe,ris State Park, which hosts a variety offlora and fauna. The city rs most'l/\'ldely recognized fo, having many 
choices involving aerial actMties, stJch as sky•di\llng and hot•a:r ballooning. Perris's climate features long, hot 
summers and short, mild wintefs, The fairgrounds are within the Inland Empire metropolitan area of Southern 
Califotnta. The Rlve,side Counry area used to be prlmatity an ag,ictJl!ure .1rea, bu1 Ihere ~re a,, Inc.teasing number 
offa,ms being replaced by logistics and distrib\Jtion centers.. 

Mission Statement 
The purpose ofthe Southern Colifornio Fair 
and Events Center is to provide and promote 

SOUTHERN agricu/tu~ol activities, entertainment, education, 
recreation, andservice opportunities for allCALIFORNIA 

people in Riverside County.- FAIR -



VENUE GOVERNANCE 
The S<>ut~n C:tlifo,nia Fair M'td Fvent Center is 

governed by a nine-member Board ofDirector~ 

Th<! Board Members are appolmed by tile 

Governor ofCalifornia.The Boara Officers include 

a President, a first Vice-President, and Secreta.ry/ 

lreasurer.The Board meets on the fou nh 

Wednelday each month. 

The CentN is offiCially rhe 46th Dt~t,l<t AgrinJlttsr(1J 

Association - Southern ca1 fornia Fair, a state 

agencyof the California DepartmentofFood and 

Agricu'ture's Division ofFairs and Expositions. 

THE POSITION 
The ChiefExecu1ive Officer is rfsponsible- tor plaf'1n'n9, dife<:ting, ;ind overseeing the oper(11k)ns of 1he Center 
The CFO develops poli<ies and pr0<edores rhat impa<t the Center and rhe staff as ~II as mana~s the d.iy 10 
day operations. The aors responsible for all hiring and human resource decisloos relating to the venue staff. 
Some of the other critical duties include the fullo-.ving: 

» Provides leadership in board de·velopment and boafd member ,e,spons1bJI ~ 

> Recommends and carries out a long-term strategic plan. 

» Oversee 1he post·p,c,.-,demic Strategic pla.n tocush)9 on fac1hty and busln@sse1, ,mpfovemems. 

>: Rep<~t> the Center in n--.eetin9'> wi1h othe-, %)te agen(iet fairs, racilrtM?S, lor;il 9ovemment, media, vanou~ 
community otganizatlo.ns, and industry trade associations.. 

> Develops and oversees the annual budget and capital improvement plan (approximatefy S2.5 million annually) 
and provides regular ~nancial updates. 

J Oversees the Annual Far, and the Annual Livestock Show. 

» 01,ects th~ care ;u)d m,1inte-1\ance ofan taclJitles ;ind equipment a1,d pfOmote the use of the f,1dlity ro 
generate additional revenues and improve relations with the community. 

» Serves as a panner to the community, deliver!ng events and fundraisers for community-members and 
businesses. 

To leatn more, go to: wwv.• ,:;rx;:qlf,Jirt"cm 

https://otganizatlo.ns
https://Secreta.ry
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THE IDEAL CANDIDATE 
The Southern californla f air and Event Center is seekinq a highly skilled individual with extensive management 

and adm nistrative skills and a strong understanding of the various practices and principles of fair and/or 

business event management, lnd ud1ng fadlity management. 1enan1 relations. publk: rela11ons. personnel aod 
financial administration, contract negotiaoon and administration. and pcoperty management practices. The ideal 

<:<)n(fidate will· 

>> Have the ability to communicate and listen effeaivelywith diverse groups ofpeople., including community 
repreo:;e,numve,; and volunieets, f)1e('t()d offic'<)ls, hoMd mE>mbe-l's, other 1edm me<nber'S. ,;1are deparrm(:'nt $Mff 

aOO the press. 

;> Have agood 1emperame-nr, who i,; pPr,;onablP.,warm, 11\1<;two<-rhy, pt0re,ssl()nal, and knO\""Shew to nuttu(e the 
community. 

SE? passionatP t'!bout filir managecn~nt and willing 10 ~ ke a Jong term commitment. 

Have the ability to work irregular hours and weekends at times, 10 perform at any job level. and to partictpate 
In ,(')mmuniiy .M:tivities and organization,; 

>> Be a suategic thinker capable ofImplementation through teamworkand collaboration. 

Have e.xperience u, capital planning a1,d unde,stands land use planning and deveiopmenL 

, 6e innovative and results-driven with atrack recOfd ofsuccessful leadershipof anorganimim 

>> Be a skilled leader and negotiator, with the ability to manaqe and neqo1iate a variety of complex leases and 

contractual agreements. 

Be looking for a long-term position to develop and grow with the facility and community. 

Education and Experience 
In Ofder to find the most suitable candidate, the 46th District Ag1icultural Board will consider a broad range 

of t;ilet·nl?d individuals«om v<1rious backgrounds. A bt1chel0t'sdE'<)fee f<om an ,1ccreditE'd four yP.arcollege, or 

unive<Slt)' Is tequired, itS,-.;ell as a min,mu1n of Syears respooslbillry in a manageme<i.t rdt-. $.$gn1flcant 
and responsible senior•level experience with ademonstrated track record of success in apublic or private 

ente,p11se- tha1 is deemed comp,3rable in ~i,e,, scope and ((')mp!exity isdesil'able. Qualifying expertenc:e, may 
be drawn from a} fair or event planning expe{ience; b) public sector generalist exper~e\I.e. Oty Manager or 

Coonty Chief Executive Officer); c) private sector, Of non-profit executive le,adership expe,ience in an organization 
with similar size and complexities that includes experiences wocking with Board of Directors and a th01ough 

understand·ng of the Board of Oi1ectors to CEO relationship; or d) a combination of executive·level experience 

thal effectively demonstratesan understanding of the mission ofthe Center. 

hx,eas.ed 

Possession ofa California Driver's License by the time of the employment start date is required. Incumbents must 

pas.s a thorough background investiga1lon. 

https://hx,eas.ed


COMPENSATION AND BENEFITS 
The salary range for the position is $8,724 -10,692 per month depending on qualifications and expe,ience. 
Salary is complemented by an attractive bent?lits package that includet 

Retirement: Califomr,) P.,blic Fmp&oyee Re-11,ernE:>m System 

Deferred Compensation: Multiple options available. 

Insurance: Medical, de<)tal, vision Insurance offefed to employees and diepe,(Wjel'ltS.W.1(iOu'S in~tc>nc:e f")tans are 
offered. 

Paid Leave'. Vacation and Sick Leave 

Paid Holidays: 13 per y,>a, 



APPLICATION AND SELECTION PROCESS 
This positiM is open until fil'ed. To be considered for this ,exceptional career opport:u.nity, submit your resume, 
cover letter, and a list of six work related references (two supervisors, t'NO direct reports, and two colleagues}. 
Please submit by July 18, 2022. RPsume-s shovld reflf'CI ye;ir~ and months of employm~nt inc:luding 
beginninq.1end1ng dates. 

Please go to our website to submit your appliuJtion: h11M·'/w'"'w "QShr11Yrer;n1itmen•(2Q42 

CPS HR - CONSULTING 

Maricarmen Peoples 
mpooptes@f:psh~ys 

9 16-471-3365 

[)avid N;emeye, 
dniem,ryehio/mhr. ,, 

(916) 47 1-3366 

tmail: C';SYIT'PS@roSbf US 
Wetxite: w.,,•,wrp<.h,uy~;i,<h 

Resumes MIi be screened in relation to the criteria outlined in this brochure. Candidates deemed to have 

the most relevant qualifications will be invited to inteMt:Y, with the consultant, following which the most 
qua'ified candidates, as dete, m'ned by the 46th District AgriC\lltural Board, will be invited for interviews. The 
Roafd ,1f\tk:,pares making an appoiotmenr 10 rh~ pnsition f,)l!OV\li"9 fir\al lntefviews .1nd 1~comple-tll)n of 
comprehensive teference and backqround checks . 
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